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Required and Optional Materials:  
 
The following books are REQUIRED reading for the class.  You must access and read these books for 
successful completion of the course: 
 

Blanchard, K. and Peale, N.V. (1988).  The Power of Ethical Management.  New York: Fawcett Crest. 
IBSN: 9780688070625 
MacKenzie, G. (1996).  Orbiting the Giant Hairball: A Corporate Fool’s Guide to Surviving With Grace. 
New York: Viking. IBSN: 0-670-87983-5 
Rath, T. (2007).  Strengthsfinder 2.0.  New York: Gallup Press. IBSN: 978-1-59562-015-6
Spencer, J. Who Moved My Cheese?  New York: G.P. Putnam's Sons. IBSN: 0-399-1444603

 
Course Objectives:  
 

• To understand the role of analysis and synthesis in relation to the course content – Women and 
Leadership. 

• To locate and evaluate resources related to women and leadership. 
• To analyze the relevance and contributions of selected historical, sociological, psychological, 

political, economic, and ethical issues on women who seek or occupy leadership positions. 
• To examine masculine and feminine stereotypes related to leadership ability, style, role, and 

responsibilities. 
• To analyze leadership roles and responsibilities using the literature from a variety of disciplines. 
• To gather and analyze information related to the roles and responsibilities of women in leadership 

positions. 
• To evaluate self in relation to past and present experiences, career goals, and leadership skills. 
• To demonstrate leadership skills throughout the course by participating in activities and taking the 

initiative to complete all assignments. 
 

Course Description:  
 
Analysis of women in leadership roles in relation to historical, sociological, psychological, and economic 
perspectives. Strategies for developing leadership skills integrated throughout the course. 



 
 

Methods of Evaluation:  
 
Class Participation – Primarily Discussion Board (15%) 
 
Readings Reflections (25%) 
 
Leadership Autobiography (10%) 
 
Creative Synthesis Projects: (10%) 
 
Code of Ethics (10%) 
 
Informational Interview Report – (15%) 
 
Final Reflective Paper – (15%) 
 
NOTE:  all assignments must be completed in order to pass this course. 

 

Important Note: 
 
From the Ohio University Faculty Handbook:  While it is sometimes desirable for classroom practices to be 
observed for the purpose of improvement of pedagogy, and such observation is sometimes required for 
annual faculty evaluation and for tenure and/or promotion evaluation, faculty are entitled to classroom 
privacy, academic freedom, and professional courtesy.  Consequently, observation and evaluation of any 
classroom (including those on-line ) by any observer or evaluator requires the prior notification and 
mutual agreement of the class instructor and the observer or evaluator.  Furthermore, recording of 
classroom activities by any electronic means, by students, other faculty, university administrators, or 
others, requires permission of the instructor.  All students in a class must be informed if permission has 
been given for a class to be recorded.  Classroom lectures and associated course materials may be 
copyrighted by an instructor (see Section IV.A.3).  Under no circumstances may verbatim recording of 
copyrighted classroom lectures and materials by electronic or any other means (including note taking) be 
conducted for 1) sale, whether or not it is for educational benefit, or 2) for the educational benefit of those 
not enrolled in the class.  This does not apply to non-verbatim notes taken by students.   
  
The lectures, classroom activities, and all materials associated with this class and developed by the 
instructor are copyrighted in the name of V. Ann Paulins on July 1,2009, except in the case when other 
intellectual property is shared. In those cases, appropriate credit and complete citations will be available 
to students. 
 
 


