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T3 472C - Women and Leadership: Roles and Responsibilities 
 
Quarter and Year:  Winter 2010 
  
Professor:  V. Ann Paulins, Ph.D. 
 
Email: paulins@ohio.edu 
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Course Description and Prerequisites: 
 
Analysis of women in leadership roles in relation to historical, sociological, 
psychological, and economic perspectives. Strategies for developing leadership 
skills integrated throughout the course.  
 
Prerequisites: SR ONLY & (1 COURSE IN PSY OR SOC) 
 
Learning Objectives:  
 
After successfully completing this course, you will be able to: 
 

1. Use creative problem solving strategies. 
2. Identify traditional traits of masculine and feminine leadership. 
3. Recognize effective leadership styles. 
4. Explain the contributions of women to leadership in local, regional, 

national, and global situations. 
5. Identify and implement strategies for seeking and maintaining work and 

family balance. 
6. Explain barriers facing women who seek leadership, including concepts 

such as “glass ceiling” and “mommy track.” 
 

General Course Requirements:  
 
Class participation via blogs and discussion forums 
8 reading reflections 
4 practical exercises 
Leadership autobiography 
Information interview report 
Final reflection paper 
 
 
Required Materials: 
 



 
Blanchard, K. and Peale, N.V. (1988). The Power of Ethical Management. New York: 
Fawcett Crest. 

MacKenzie, G. (1996). Orbiting the Giant Hairball: A Corporate Fool’s Guide to 
Surviving With Grace. New York: Viking. 

Rath, T. (2007). Strengthsfinder 2.0. New York: Gallup Press. 

Johnson, S. (1998) Who Moved My Cheese. New York: G.P. Putnam’s Sons. 
 
  
Exam Requirements: 
 
Number of exams: none 
 
Proctoring requirements: N/A 
 
Special examination requirements: N/A 
 
 


